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- Our University’s Environmental Protection, Energy, and
Occupational Safety and Health Policy
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* Environmental Protection Policy Statement
Wenzao Ursuline University of Languages

* Wenzao, guided by the Ursuline values of reverence for God, love
for humanity, and service, is committed to protecting the
environment and building a sustainable campus. We pledge to:

* Raise Awareness — Promote environmental education and foster
responsibility toward the Earth.

* Live Simply — Encourage simple living, mindful resource use, and
sustainability.

* Save Energy & Reduce Carbon — Implement energy-saving and
carbon-reduction measures with clear monitoring.

* Follow Laws & Standards — Apply the latest environmental
regulations in campus planning and mﬁgem(nt. ‘ ,
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 Communicate & Engage — Share policies,
provide consultation, and encourage public
participation.

* Lead by Example — Build a sustainable campus
and expand our positive influence on society.

* Wenzao is dedicated to fulfilling its duty as a
global citizen to ensure the Earth’s sustainable
future
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Article 2 — Definitions of Terms in this Act:
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Worker: Refers to employees, self-employed persons, and other individuals engaged

in labor under the direction or supervision of a workplace supervisor.
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Employee: Refers to a person who is employed to work for wages.
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Employer: Refers to the business owner or the person in charge of business
operations.
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Business Entity: Refers to an organization
within the scope of this Act that
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Occupational Accident: Refers to a worker’s illness,
injury, disability, or death caused by buildings,
machinery, equipment, raw materials, substances,
chemicals, gases, vapors, dust, work activities, or other
occupational factors in the workplace.
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* https://isafeel. osha. gov. tw/info/10000045

* https://isafeel. osha. gov. tw/info/10000056

* Employers shall ensure that new
employees or current employees before
a job change receive appropriate general
safety and health training for the specific
job (not less than 3 hours). ?\

V/A ‘


https://isafeel.osha.gov.tw/info/10000045
https://isafeel.osha.gov.tw/info/10000056
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https://isafeel.osha.gov.tw/mooc/index.php

Workers who complete online safety and health
courses provided or approved by the central authority
may have up to two hours credited toward the
required general safety and health training hours.
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https://isafeel.osha.gov.tw/mooc/index.php

reventlon of common musculoskeletal dlsorders in offices
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Manual lifting and placement operations
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—MWaJor Labor Health Protection Programs
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* Prevention Program for Diseases Induced by
Abnormal Workloads

PFERMEZ A FAFAERGRBER 2 RIS
Prevention Program for Unlawful Infringements
during Job Execution
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* Maternity Health Protection Program
THREFRMME A JFAFAEAFIEATIRAL
h;Prevention Program for Er mic Hazard
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Summary of the Workplace Bullying ) :
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Legal Definition and Core Elements of Workplace Bullying

The law explicitly defines bullying as the abuse of

power/position, exceeding reasonable work requirements,

persistent misconduct, and causing physical or mental harm.‘?
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Employer's Mandatory Obligation to Act Upon
Knowledge
Once aware of or receiving a complaint, employers
must proactively and immediately launch prevention
and investigation measures; passive neglect is no
longer permitted.
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* The "Highest-Ranking Executive" Clause and
External Investigations
If the alleged perpetrator is the top leader/CEQO,
local government authorities will step in directly
to conduct an external investigation, ensuring
absolute objectivity.
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* Introduction of a "Mediation Mechanism" in
Investigation Procedures
With mutual consent, mediation or reconciliation
can be introduced before or during formal
investigations to reduce stress and offer 2
flexibility. ~ ?
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* Heavy Penalties and Public Disclosure of Non-
Compliant Companies
Failing to comply will result in administrative
fines. Serious violators will have their company
and representative names publicly disclosed,
impacting corporate reputation=—" ’
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End of Report
Thank You for Listening

10



